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Ceredigion
Anti-Bullying Policy
Rights, Respect, Equality




INTRODUCTION

Our Schools Anti-Bullying Policy has been developed to equip our children and staff with relevant
information to tackle bullying. This policy reflects the current anti-bullying guidance produced by Welsh
Government in November 2019.

Bullying is one of the key issues about which children and young people express their concern. Our
school affirms the right for every child to be safe to learn, to develop healthy relationships and to
achieve optimally. For this to happen, it is important to prevent and challenge every form of bullying.
The vision for our school is to Grow and Learn Together.

Targets (victims) need to be kept safe and Perpetrators (bullies) need to be helped to change
their behaviour and have the opportunity for any underlying emotional needs to be met. Specific

support should be established for the most vulnerable, including those with protected characteristics
and additional needs.

Online bullying by technology has been reported globally, nationally and locally as an increasing
concern which presents an increasing challenge and one which benefits from wider partnership
working - particularly in collaboration with the Police.

WHY HAVE AN ANTI-BULLYING POLICY AND GUIDANCE?

Legislation applicable to all schools in Wales, which aims to protect the rights of children and young
people to live a life free from abuse and harm including bullying. Our policies adhere to the following
legislation:

e The Rights of Children and Young Persons (Wales) Measure 2011

e The Equality Act 2010 — Chapter 1 of part 6 of the Act prohibits discrimination, harassment
and victimisation in schools.

Learner Travel (Wales) Measure 2008

Education and Inspections Act 2006 — requires schools to establish policies to promote good
behaviour, and in particular, prevent all forms of bullying among pupils. It also gives head
teachers the power to impose disciplinary sanctions for inappropriate behaviour.

Children Act 2004 — requires a local authority to promote co-operation between itself and various
other bodies and persons with a view to improving the well-being of children in its area so far
as it relates to education, training and recreation.

Education Act 2002 - requires schools to have a complaints procedure. This is particularly
important for parents and carers who feel that their school has not adequately dealt with a case
of bullying.

Human Rights Act 1998 — requires schools to have policies that comply with the Act, in particular,
Part 1 of Schedule 1 to the Act which provides that no one must be subjected to torture or
to inhuman or degrading treatment or punishment.

The Education Act 1996 — Part 4 of the Act makes provision in relation to children with special
educational needs.

United Nations Convention on the Rights of the Child and United Nations Convention on the
Rights of Persons with Disabilities

e Ceredigion Strategic Equality Objectives 2014 — 18 (2.2)

e Criminal Offences Legislation which include; Malicious Communications Act 1988, Protection

from Harassment Act 1997, Counter-Terrorism and Security Act 2015.



THE EQUALITY ACT 2010

Under the Equality Act 2010 local authorities and other public bodies including schools have a legal
duty to meet the requirements of the Public Sector Equality Duties (PSED) to:

. Eliminate unlawful discrimination, harassment and victimisation and other conduct
that is prohibited by the Act

o Advance equality of opportunity between people who share a relevant protected
characteristic and those who do not

. Foster good relations between people who share a relevant protected characteristic and
those who do not

o Prejudice related bullying involves hostility towards people who have characteristics which

are protected by the Equality Act 2010. Such people include those who have disabilities or special
educational needs, people who'’s ethnicity, race, appearance or heritage is different from that of
those who engage in prejudice-related behaviour; people of the opposite gender; people who are
lesbian, gay or bisexual; or people that are questioning their gender or who are transgender.

THE SPECIFIC DUTIES IN WALES

Public sector organisations in Wales, including local authorities and schools also have specific legal
duties set out in the Equality Act 2010 (Wales) regulations 2011:

. Publishing a Strategic Equality Plan and equality objectives every 4 years;

o Engagement and involvement activities for groups with ‘protected characteristics’;

o Ensuring all published material is accessible;

o Assessing the impact of relevant policies and plans;

o Training and the collection of employment information;

o Promoting knowledge and understanding of the Equality Act across the organisation;

. Addressing unfair pay differences;

. Using procurement practice to contribute to the delivery of equality objectives; and

. Reviewing progress in implementing the Strategic Equality Plan and related action plans.

For further information and detail on the Public Sector Equality Duties in Wales — Education
and Schools please visit:

www.wlga.gov.uk/equalities-publications/briefing-on-public-sector-equality-duties-in-wales-
education- and-schools

WHAT IS BULLYING AND WHAT ISN'T BULLYING?

There is no legal definition of bullying, the Welsh Government guidance defines bullying as the
following:

‘Behaviour by an individual or group, repeated over time, which is meant to hurt someone
physically or emotionally’.

“Harmful behaviour/degrading treatment which is
o deliberate
o repeated
e targeted at a less powerful person”


http://www.wlga.gov.uk/equalities-publications/briefing-on-public-sector-equality-duties-in-wales-education-
http://www.wlga.gov.uk/equalities-publications/briefing-on-public-sector-equality-duties-in-wales-education-

Bullying is expressed through a range of hurtful behaviours: it can happen face-to-face or in the
digital environment. It can be carried out by an individual or group but is generally executed in front of
an audience to assert power or popularity. It may involve an element of secrecy so that adults are not
aware of it. Bullying happens on purpose, happens more than once and targets someone and leaves
them feeling powerless to stop it.

Bullying can take many forms, including:

physical — kicking, tripping someone up or shoving them, injuring someone, damaging their
belongings or gestures of intimidation

verbal — taunts and name-calling, insults, threats, humiliation or intimidation

emotional — behaviour intended to isolate, hurt or humiliate someone

indirect — sly or underhand actions carried out behind the target’s back or rumour-spreading

online — using any form of technological means, mobile phones, social networks, gaming, chat
rooms, forums or apps to bully via text, messaging, images or video

relational aggression — bullying that tries to harm the target’s relationships or social status: drawing
their friends away, exploiting a person’s special educational needs (SEN) or long-term illness,
targeting their family’s social status, isolating or humiliating someone or deliberately getting someone
into trouble

sexual — unwanted touching, threats, suggestions, comments and jokes or innuendo. This can also
include sextortion, so called ‘revenge porn’ and any misuse of intimate, explicit images of the learner
targeted

prejudice-related — bullying of a learner or a group of learners because of prejudice. This could be
linked to stereotypes or presumptions about identity. Prejudice-related bullying includes the protected
characteristics10. Prejudice can and does also extend beyond the protected characteristics and can
lead to bullying for a variety of other reasons such as social status and background.

Some behaviour, though unacceptable, is not considered bullying. The Welsh Government
expects these instances to be dealt with in accordance with the school’s behaviour policy to
prevent an incident potentially escalating to become bullying. Please refer to your School’s
Positive Behaviour Policy.

The following examples are cases which would not normally be considered bullying:

friendship fallouts — a friendship feud may however deteriorate into bullying behaviour that is
enabled by the fact that former friends have an intimate knowledge of the fears and insecurities of
one another. Children and young people who are targeted by former friends feel the betrayal deeply
and are frequently isolated from their former friendship group

a one-off fight — the Welsh Government expects it to be addressed according to the school’s
behaviour policy unless it is part of a pattern of behaviour that indicates intentional targeting of
another individual

an argument or disagreement — between two children or young people is not generally regarded as
bullying. Nevertheless, they may require assistance to learn to respect others’ views

a one-off physical assault — the Welsh Government expects it to be stopped and addressed
immediately. Police involvement in cases where physical assault has happened may also be
appropriate

insults and banter — children and young people will often protest that an incident was a joke or
banter. If two friends of equal power are in the habit of bantering with one another it is not deemed to
be bullying. If one learner uses banter to humiliate or threaten another who is powerless to stop it
and made fearful by the act, the border between banter and bullying is likely to be crossed

a one-off instance of hate crime — unless this behaviour is repeated it would not usually be
regarded as bullying but it would be criminal behaviour, which the Welsh Government would expect



to be dealt with in accordance with the school’s behaviour policy and other relevant policies, such as
the school’s ‘Prevent’ policy. If considered necessary, the school would also need to involve the
police.

HATE CRIME

A Hate Crime is defined as a criminal offence.......

A Hate Incident is defined as a non-criminal offence......

which is perceived by the target (victim) or any other person to be motivated by a hostility or
prejudice, based on a person’s actual or perceived disability, race, religion and belief, sexual
orientation and transgender.

Put simply, if someone targets you because of who you are or who they think you are along the lines
of disability, race, religion and belief, sexual orientation and transgender then this is a Hate Crime or
a Hate Incident. Hate crimes are serious criminal offences that have a higher level of sentencing.
Where someone is targeted because of their age or life style choice, (for example Goths), then this is
also recorded as a Hate Crime or a Hate Incident, but without the enhanced level of sentencing,
although support services would still be available.

‘Mate Crime’is when someone has been targeted by so-called ‘friends’, usually because of a
learning disability. Victims are often exploited for their money, accommodation or possessions.

Hate Crime or Hate Incidents may include —

e Verbal abuse

o Offensive graffiti

e Threatening behaviour

o Damage to property

e Assault

e Cyber bullying

e Abusive texts, emails or phone calls

e Taking money, valuables or your possessions from you.

Most Hate Incidents within schools are most effectively managed via the Anti-Bullying Policy and with
a restorative practice approach. Serious Hate Crimes may be reported as outlined below -

Hate Crimes or Hate Incidents may be reported to the Police on 101 or 999 in an emergency. All
victims of Hate Crime in Dyfed Powys are appointed a specially trained Hate Crime Support Officer.

Hate Crimes or Hate Incidents can also be reported to the Official National Hate Crime Report and
Support Centre for Wales. This is a confidential reporting and support service run by Victim Support

HOW WE WILL RAISE AWARENESS OF BULLYING AND HOW WE EMBED ANTI-BULLYING
WORK IN OUR SCHOOL CURRICULUM?

At Ysgol Rhydypennau we raise awareness of bullying related issues as part of our assemblies,
during specific Health and Well-being sessions and through our curriculum work. We also take
advantage of the following:

School Beat

NSPCC — Speak Out Stay Safe

Hafan Cymru — Spectrum



HWB resources

Anti-bullying week

E-Safety week

Embedding anti-bullying sessions within a range of areas of learning

We have a zero-tolerance approach to bullying, and all pupils in our care have the right to feel
safe and respected, all pupils are made aware of our behavioural expectations and the
consequences of bullying actions within the school. For example, consequences could look
like:

. Time-out. Removing the pupil from the class or situation, not so much as a punishment, but
rather as a time when they can think about their behaviour and often a solution

. Denial of privileges, with the opportunity to redeem one’s self

o Individual pupil management plan

. Parental involvement

J Counselling

. Removal of bully away from the victim (e.g. into another class)



WORKING IN PARTNERSHIP WITH PARENTS

At our school, we raise parents’ awareness of bullying related issues policy and procedure via the
following strategies:

. Circulars

o Anti-bullying week

o The school prospectus
o The school website

J E-safety workshop

WHAT ARE THE SIGNS THAT A CHILD OR YOUNG PERSON MIGHT BE EXPERIENCING
BULLYING?

A child may tell you directly that they are being bullied but if not, other signs to look out for, which
might indicate they are being bullied include:

Having damaged clothes or school bag

‘Losing’ belongings

Visible injuries such as cuts or bruises

Reluctance to go to school or take part in group activities they previously showed interest in
Presenting as tired due to difficulties sleeping

Changes in behaviour

Noticeable changes in their mood — becoming withdrawn, depressed, angry, tearful, upset, anxious
or unhappy

Wanting to change their journey/route/time of travel to school
Wanting to change school.

HOW WE WILL PREVENT BULLYING IN OUR SCHOOL AND ON JOURNEYS TO AND FROM
SCHOOL?

Our anti-bullying prevention is achieved by taking a whole school approach to tackle this issue. This
includes the following strategies:

Strong leadership and teachers that model values and high expectations, thus leading by example
Being a rights respecting school (by taking part in the UNICEF rights respecting programme)
Respecting and valuing the pupil voice in all that we do (e.g. school council)

Focussing on pupils’ health and well-being and monitoring and evaluating this (e.g. emotional health
check-ins)

Promoting healthy relationships across the school both in class, during break times and during off-
site activities

Providing a comprehensive health and well-being curriculum that meets the needs of all learners
Creating an environment that promotes health and well-being (e.g. safe spaces to play, chill out
areas, adequate supervision).

Establish and maintain strong and responsive care, support and guidance (e.g. circle time solutions,
worry box, peer mentoring support)

Effective communication and effective partnership working with parents/carers

Support professional learning for all staff, tailored to meet their needs and responsibilities



HOW DOES OUR SCHOOL RESPOND TO INCIDENTS?

At Ysgol Rhydypennau we have a duty of care to protect all of our learners and to provide a safe,
healthy environment. The following steps are taken when dealing with bullying:

Discuss the incident with each pupil individually and record the information (sign and date)

Phone the parents of the target (keep minutes of the conversation)

Phone the parents of the perpetrator (keep minutes of the conversation)

A meeting is offered to all parties individually to discuss all information gathered and a way forward
is planned in partnership with parents and learners. Any disciplinary actions against the perpetrator
are decided within this meeting, including further intervention support. Any further support required
by the target (victim) e.g. counselling, assertiveness skills, will be planned and discussed in a
separate meeting

A restorative circle approach will be offered to all parties if they wish to engage and participate in this
intervention. Restorative circles are only carried out with the agreement of all parties and when all
parties are ready to do so.

WHEN THE SCHOOL WILL TAKE ACTION IN RELATION TO BULLYING OUTSIDE THE
SCHOOL?

Section 89 (5A) of the Education and Inspections Act 2006 gives headteachers a statutory power to
regulate learner’s behaviour in these circumstances ‘to such extent as is reasonable’. Bullying may
be an example of where headteachers use this power. Individual schools are best placed to make
judgements about what is reasonable in their particular circumstances. As a school, we will take into
account the following factors when making a reasonable judgment about when to get involved in a
bullying incident which occurs outside of the school premises.

Off site activities where we will take action against bullying and other inappropriate behaviour
includes:

School trip

Sporting activities

Work experience placements

Educational visit

Residential visit

Behaviour on the way to and from school

Behaviour when wearing school uniform in a public place e.g. lunch time in town

Cyber Bullying
If online bullying is impacting on the well-being of a pupil in our care regardless of whether or not it
occurred during school times, we will intervene accordingly to ensure the safety of the target (victim).

Being under the charge of a school staff member
If a pupil is under the supervision of a member of staff and an incident is witnessed, then we expect
appropriate action and steps to be followed, in line with the school policy.

Transport
If incidents occur during the journey to and from school, educational visits or other placements such

as work experience or college courses, be it on a bus, taxi, walking, cycling, we will intervene and
take the appropriate actions. We will ensure that the behaviour does not threaten the health or
safety of learners, staff or members of the public. We will provide reassurance to learners who may
feel threatened or intimidated by the behaviour of a small minority of their peers or from ‘stranger



danger’. We will also provide reassurance to members of the public about school care and control
over learners and thus protect the reputation of the school.

As a school, we will consider taking the following steps to ensure the safety of our pupils during travel

times:

Talking to the local police about problems on local streets (if necessary seek a police
presence at trouble spots)

Talking to the transport company about bullying on buses and provide advice to drivers
on how to report incidents

Allocating senior pupils to a bus close to where they live

Operating a bus buddy system whereby senior pupils report incidents to designated
members of school staff

Considering involving parents or members of the local community

Talking to the head of another school whose pupils are bullying off the premises
Mapping safe routes to school, and tell pupils about them

Talking to pupils about how to avoid or handle bullying outside the school premises

HOW TO REPORT BULLYING?

At our school we encourage all our learners to “tell” a member of staff about worries, concerns and
upsetting behaviours, that are affecting their well-being. Our school operates an open-door policy for
parents/carers to ensure that we intervene at the earliest possible opportunity. If parents/carers or
pupils have concerns relating to bullying, our school champion is Mr Leggett.

HOW INCIDENTS WILL BE RECORDED AND MONITORED?

Bullying incidents will be documented by the school electronically.

Bullying recording form - Guidelines

Note

Note the date, the name of the pupil making the complaint and the name/s of the alleged
perpetrator
Note if there is a previous history of problems between the pupils

What?

When?

Who?

How?

The name of the person who’s reporting the complaint (It could well be different from the
victim)

The name of the Head(s) of Year

Follow up action

Note the action taken following the complaint.
Usually:

Discuss the incident with each pupil individually



o |f appropriate, arrange a meeting between the pupils with the appropriate staff member e.g.
class teacher, Head / Deputy Head who has been dealing with the incident

Phone the parents of the victim (Keep minutes of the conversation)

Phone the parents of the perpetrator (Keep minutes of the conversation)

If in any doubt about the disciplinary action to be taken, discuss with the Deputy Head/Head
Check you have followed the school behavioural policy

Sign and note the date of when the action is taken

COMPLAINTS PROCEDURE

As a school, we advise parents/carers in the following way:
Talking to teachers about bullying:

Try to stay calm

Be as specific as possible about what your child says has happened
Make a note of what action the school intends to take

Ask if there is anything you can do to help your child at school

Stay in touch with the school

If your concerns are not being addressed:

Check the school anti-bullying policy to see if agreed procedures are being followed

Make an appointment to meet the head teacher

If this does not help, write to the headteacher explaining your concerns

Contact local or national parent support groups for advice

Should parents be dissatisfied and wish to make a complaint, they should follow the school’s
complaints procedure which is available on the school’s website.

HOW THE SCHOOL WILL EVALUATE AND REVIEW THEIR POLICY AND STRATEGY.

This policy will be reviewed annually by the Governing Body.

Signed: P. Leggett (Headteacher) 7//

Rh. Morgan (Governor) /7ot V{V{Ln"‘)C‘f\“
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Date: 06/10/25



